
Is the activity part of normal 
expected workload (including 
administrative assignments 

that already have 
compensation through an 

administrative supplement or 
additional months)?

Is the activity 
funded by grants

Does the activity take place 
during the summer months?

Is the activity 
teaching during 
Winter or May 
intersession?

Faculty Compensation: Determining Eligible Compensation Type

Full-Time Annual Compensation
Components include:
• Base Salary
• Additional Months
• Administrative Supplement

Summer Salary
Full-Time Annual plus summer salary may 

equal up to 12-month equivalent 
of Full-Time Annual

Any compensation categorized as summer 
that exceeds 12-month equivalent must be 

waived, and cannot be categorized as 
overload

Overload
May equal up to 25% of 12-month 

equivalent of Full-Time Annual

Any compensation categorized as overload 
that exceeds 25% of the 12-month 

equivalent must be waived and cannot be 
categorized as summer

All overload must be approved by the Dept 
Head, Dean and Provost PRIOR to the start 

of the activity
Note: Overload may be appropriate when there is a clear business need for an academic activity 
that cannot be met within existing faculty workload. Overload is only appropriate in specific one-
time, short-term scenarios.

The Provost may deny requests for overload payments where the nature of the work is more 
appropriately processed via an administrative assignment on regular payroll, or through summer 
salary.
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